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Abstrakt

Cilem bakalarské prace je prozkoumat péci o zamestnance a zamestnanecké vyhody ve dvou vybranych spolecnostech, posoudit a
porovnat uplatnované pristupy, urcit mozné problémy a navrhnout vhodna reseni. Teoreticka cast vychazi z odborné literatury a
vymezuje pojeti a cile péce o zamestnance, pracovni dobu a dobu odpocinku, pracovni prostredi, bezpecnost a ochranu zdravi pfi praci,
sluzby poskytované zameéstnancdm na pracovisti a zameéstnanecké vyhody. Prakticka ¢ast zkouma péci o zameéstnance a
zameéstnanecké vyhody ve dvou vybranych spolecnostech a na zakladé dotaznikového setfeni mezi uchazeci o zameéstnani zjistuje,
které zameéstnanecké vyhody v soucasné dobé preferuji. Vysledkem prace jsou navrhy tykajici se péece o zamestnance a poskytovani
zamestnaneckych vyhod ve vybranych spolecnostech.

Abstract

The aim of this bachelor thesis is to research the care for the employee and employee” s benefits in two selected companies, to
evaluate and compare applied approaches, asses the possible problems and suggest appropriate solutions. The theoretical partis
based on selected literature and it defines the conception and the objectives of the care for the employees, working hours, rest time,
working environment, safety and health care during work, serves provided to the employeesin a workplace and employee benefits. The
practical part looks into the care of the employee and employee” s benefits in two selected companies and based on a questionnaire
given to the job applicants, finds out which benefits they currently prefer. The outcome of this thesis is proposals concerning the care
for the employee and the provision of employee” s benefits in selected companies.
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Vysledkem a prinosem této prace jsou navrhy
tykajici se péce o zameéstnance a poskytovani
zameéstnaneckych vyhod ve vybranych
spolecnostech.

Ukazalo se, ze nejvetsi zajem je o moznost prace
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