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Cil: Cil prace je predstavit problematiku work- life balance, shrnout situaci ve vybrané spolecnosti, ziskat prehled o tom, co
by zaméstnanci spoleCnosti ocenili a navrhnout mozna reSeni.

Abstrakt: Prace je zamérena na téma Work-Life Balance, v prekladu sladéni osobniho a pracovniho Zivota. Teoreticka Cast je zamérena predevSim na samotnou
problematiku, nistroje a na podporu v Ceské republice. Praktickd ¢dst je zaméfena na konkrétni firmu, kterd si nepieje byt jmenovéna, proto ji budu oznacovat jako
firmu Central Media s.r.o. Ve spole¢nosti Central Media s.r.o. zkoumam, jak spole¢nost umozZiiuje zaméstnanctim skloubit osobni a pracovni Zivot, a na zdkladé
Setfeni ve firmé je navrzeno mozné feSeni, na co by se méla firma v budoucnu soustredit.

Abstract: The Bachelor thesis is focused on the topic of Work-Life Balance, translated into harmony of a personal and work life. The theoretical part is focused on
matters of this topic, some tools and on support in the Czech Republic. The practical part is focused on a concrete company, which doesn’t wish to be named, that’s
why I will name it the Central Media s.r.o. In the company Central Media s.r.o. I explore how the company makes possible a harmony of personal and work life.
Based on the survey I will suggest a solution on which category the company could concentrate in the future.
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