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Abstrakt
Tato bakalarska prace v teoretické ¢asti predklada prehled klasickych i modernich teorii

motivace a v praktické ¢asti analyzuje miru motivace mladych dospélych k vybéru a vyko-
nu prace v sou¢asném managementu firem. Dale se zaméruje na motivacni strategii firem,
zjistuje jaka je mira motivace dnesnich mladych dospélych k jejich sou¢asnym ¢i budou-
cim zaméstnanim, nachazi nedostaky v motivacnich strategiich modernich firem a navrhu-
je, co mohou firmy vyuzit jako vyhody do budoucna.

Abstract

This bachelor thesis presents a review of classical and modern theories of motivation in the
theoretical part and in the practical part analyzes the degree of motivation of young adults
to select and perform work in the current management of companies. It also focuses on the
motivation strategy of companies, identifies the degree of motivation of today's young
adults to their current or future jobs, finds inadequacies in the motivation strategies of mo-
dern firms, and suggests what companies can take advantage of in the future.
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