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Abstrakt

Tato bakalarska prace se zabyva firemni kulturou a etiketou na
pracovisti. Cilem bakalarské prace je prozkoumat firemni

Cil prace

Cilemm prace je prozkoumat
firemni kulturu a etiketu na

kulturu a etiketu na pracovisti, posoudit stavajici stav, urcit
mozné prilezitosti pro zlepseni a navrhnout vhodna reseni ve
spolecnosti Schneider Electric. V teoretické casti je popsana
firemni kultura, etiketa a pracovni dresscode. Popsany jsou

pracovisti ve vybrané organizaci,
posoudit stavajici stav, urcit
mozné prilezitosti pro zlepseni a
navrhnout vhodna reseni.

zakladni pojmy, vliv a clenéni. V praktické casti je popsana
spolecnhost Schneider Electric a jeji firemni kultura. Na zakladé
vyzkumu je provedeno sedm rozhovorld s vybranymi
zamestnanci spolecnosti s cilem zjistit nazory na firemni etiketu
a kulturu. Z vyhodnoceni rozhovorl jsou poté navrzena
doporuceni, ktera zlepsi stavajici situaci ve spolecnosti.
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Abstract

This bachelor thesis deals with corporate culture and
workplace etiquette. The aim of the bachelor thesis is to

Doporuceni ke zlepseni

examine the corporate culture and workplace etiquette, assess

the current state, identify possible opportunities for

. Zavedeni hodnot do naborové prezentace
. Teambuilding

. Skoleni dresscode

. Revidovani odménovani obchodniku

. Uprava openspace

improvement and propose appropriate solutions at Schneider
Electric. The theoretical part describes the company culture,
etiquette, and work dress code. The basic concepts, influence,
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and structure are described. The practical part describes

Schneider Electric and its corporate culture. Based on the

research, seven interviews are conducted with selected
employees of the company in order to find out their views on
company etiquette and culture. From the evaluation of the
interviews, recommendations are then proposed to improve
the current situation in the company.
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