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Misto, kde se zamestnanci vystavuji stresu
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Cilem bakalarské prace je prozkoumat mozné priciny a dopady stresu = Pouze z préce

na vybraném pracovisti, posoudit stavajici stav, urCit mozné prilezitosti a Prevazné z préce

pro zlepseni a navrhnout vhodna reseni. V teoretické casti je popsano a 7 préce i 0sobniho Fivota

plisobeni stresu na ¢lovéka, akutni a chronické pfiznaky stresu, pozi- 55

Pfevazné z osobniho zivota

tivni a negativni stres, stres v pracovnim prostredi, stresory, prevence -
389% Pouze z osobniho Zivota

stresu a metody ke snhizeni/zvyseni urovné stresové hladiny. Prakticka

¢ast zjistuje uroven stresové hladiny pracovniki a stresory pusobici na

zaméstnance v dané organizaci a zkouma dopady stresu na pracovni a Cil prace

osobni Zivoty zaméstnanct. Dle téchto dat posuzuje aktualni stav a
navrhuje mozna fedeni ke zlepseni. Cilem prace je prozkoumat mozné priciny a dopady stresu na vybra-

ném pracovisti, posoudit stavajici stav, uréit mozné prilezitosti pro

Abstract zlepsSeni a navrhnout vhodna reseni.

This bachelor's thesis aims to analyze possible causes and impacts of
stress at the selected workplace, assess the current state, identify po- _ ) o L
_ o _ _ _ Vliv stresu z pracovniho prostredi v osobnim zivote
ssible opportunities for improvement and propose suitable solutions.
The thesis consists of two parts. The theoretical part describes the in-
fluence of stress on people, acute and chronic symptoms of stress, po- .
no
sitive and negative stress, stress in the working environment, stre-
ssors, stress prevention and methods to reduce/raise the level of

stress. The practical part looks into the level of stress of employees

and stressors that influences employees of a given organization and
researches the impact of stress on the working and personal life of the
employees. This data evaluates the current situation and proposes po-

: : Doporucené navrhy
ssible solutions for betterment.

Navrh 1 - Flexibilni pracovni doba

Vnimana droven stresu

Navrh 2 — Zakoupeni nového prislusenstvi

Navrh 3 — Nové prostory a home office
Nizka

Navrh 4 - Zodpovédnost manazerl, anonymni schranka
Navrh 5 — Rozdéleni tkoll, vytvoreni tymd

Navrh 6 — Vzdélavani pracovniku
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