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ABSTRAKT

Tato bakalarska prace se zabyva
procesem vzdélavani a rozvoje
zaméstnancl ve vybrané organizaci,
kterd si neprala byt jmenovana, a
proto je pro Ucely této prace
nazyvana jako organizace XY. Prace je
rozdélena na cast teoretickou a
praktickou. Teoretickd c¢ast popisuje
zakladni cile, oblasti, systematicky
cyklus a metody vzdélavani. Prakticka
c¢ast se zaméruje na analyzu procesu
vzdélavani ve vybrané organizaci XY,
vyhodnocuje dotaznikové Setreni a
navrhuje doporuceni, které by mohly
organizaci XY v budoucnu po-moci v
procesu vzdélavani a rozvoje
zaméstnancy.

CiL PRACE

Cilem bakalarské prace je
prozkoumat systém vzdélavani a
rozvoje zameéstnanc( v organizaci XY,
urcit mozné pfrilezitosti pro zlepsSeni a
navrhnout vhodna feseni.

UCENI

ENGLISH SUMMARY

This bachelor thesis deals with the

process of education and
development of employees in a
selected organization, which did not
wish to be named, and therefore for
the purposes of this work is called as
the organization XY. The work is
divided into theoreti-cal and practical
part. The theoretical part describes
the basic goals, areas, systematic
cycle and methods of education. The
practical part focuses on the analysis
of the training process in the selected
organization XY, evaluates the
guestionnaire survey and proposes
recommendations that could help
the organization XY in the future in
the process of training and
development of employees.
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