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Abstrakt

Tato bakalarska prace je zamérena na téma meazilid-
skych vztahl na pracovisti. Cilem bakalarské prace je
analyza pracovniho prostredi a pracovnich vztahu
v podniku. Teoreticka cast je slozena ze zakladnich
témat, které s timto tématem souvisi. Prvni kapitola
teoretické Casti je zamérena na podnikovou kulturu,
pracovni vztahy a pracovni prostredi. Dalsi dulezitou
kapitolou jsou sociadlni a psychologické patologie na
pracovisti a v neposledni radé je zde zarazena kapito-
la, ktera se zabyva zkvalithovanim téchto vztahda.
Prakticka cast je zaméfena na analyzu pracovniho
prostfedi a mezilidskych vztahu ve vybraném podni-
ku. Analyza pracovnich vztaht a pracovniho prostredi
je provadéna na zakladé kvalitativnino vyzkumu,
ktery poskytuje hlubsi proniknuti do dané problema-
tiky. Pfinosem prace je zjisténi nedostatku z vypraco-
vané analyzy a navrzeni doporuceni pro jejich
zlepseni, které zkoumanému podniku mohou pfipad-
né pomoci. Podnik, ktery si zaklada na kvalitnich
vztazich v podniku si vede dobfe nejen uvnitf podni-
ku, ale pusobi dobre i na Sirokou verejnost.

Cil prace

Cilem bakalarské prace je analyza pracovniho pros-
tfedi a pracovnich vztahu v podniku, posouzeni stava-
jici situace na zdkladé kvalitativniho vyzkumu a navrh
doporuceni pro pripadné zlepseni.

Abstract

This bachelor thesis is focused on the topic of inter-
personal relationships in the workplace. The aim of
the bachelor thesis is to analyze the working environ-
ment and labor relations in the company. The theoret-
ical part is composed of basic topics related to this
topic. The first chapter of the theoretical part is
focused on corporate culture, labor relations and
work environment. Another important chapter is
social and psychological pathology in the workplace,
and last but not least, there is a chapter that deals
with these relationships.

The practical part is focused on the analysis of the
working environment and interpersonal relationships
in the selected company. The analysis of working rela-
tionships and the working environment is carried out
on the basis of qualitative research, which provides a
deeper insight into the issue. The benefit of the work
is to identify shortcomings from the analysis and to
propose recommendations for their improvement,
which may help the researched company. A company
that is based on quality relationships in the company
is doing well not only within the company, but also
works well for the general public.

Navrhy a doporuceni

Zavedeni osobnich konzultaci

Zavedeni Skoleni pracovniku

Osvojeni pravidel delegovani

Osvojeni pravidel koucovani

Zaméreni se na problematiku komunikace




