Kompetence absolventd FD CVUT v praxi

Cilem prace bylo analyzovat, jakymi kompetencemi disponuji absolventi magisterskych
obory fakulty dopravni CVUT, zjistit jaké kompetence povaZuji ve svém oboru za kli¢ové.
Tyto zjisténé skutecnosti byly porovnany s tim, jaké kompetence jsou nyni pozadovany
na trhu prace v daném oboru.

Urovné hard skills - absolventi

P Dotaznikovym Setrenim jsou za klicové
kompetence v tomto oboru povazovany:
odborné znalosti z dopravy, analyza
a zpracovani dat, IT znalost, schopnost
vyuzivat specifické PC programy.

Z vysledku Setreni absolventi, dle nazoru
zameéstnavatell, témito kompetencemi
ve vetsi mire disponuiji.

Ekonomickeé povédomi

Matematické a numerické dovednosti

Analyza a zpracovani dat

Odborné znalosti z dopravy

Ridifsky prikaz

IT znalost

Schopnost wuZivat specifické PC programy

Jazykové znalosti (dalsi jazyky)

Jazykové znalosti (Eestina)
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a schopnost tymové spoluprace.

V zaveru prace jsou shrnuta doporuceni, jak studenty FD adekvatné pripravit na aktualni
pozadavky na trhu prace. Doporuceni jsou adresovana studentum a vedeni fakulty a také
organizacim, ve kterych jsou absolventi FD ¢asto zameéstnavani.

The aim of the thesis is to analyze the competencies of graduate students of the Faculty
of Transportation Sciences, CTU in Prague, to find out what competencies they consider
to be key to employers in their field of study, and compare these findings with the fact,
which competencies are now realistically expected. The questionnaire survey found that
graduates have mostly the right expectations, but they are not, mainly in the area of soft
competencies, adequately prepared. The benefit of the thesis for organizations
IS summarization of information about competencies of graduates and for the Faculty
knowledge how to change or extend the education provided to their students according
to current labor market requirements.
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