Zamestnanecke vyhody a jejich danova uznatelnost
dane ve vybrané spolecnosti

o Katerina Jilemnicka
MASARYKUV USTAV 2017
VYSSiCH STUDII
CVUT V PRAZE

Abstrakt

Bakalarska prace se zaméruje na zameéstnanecké vyhody, jejich vyuziti. Dale se pak zabyva problematikou
finanéniho  zatizeni Spolecnosti X pri poskytovani zameéstnaneckych vyhod svym zameéstnancum.
Bakalarska prace je tedy rozdélena do dvou casti. V prvni casti se zameéruji na teorii tématu, vysvetleni
zakladnich pojmu, popis jednotlivych zaméstnaneckych vyhod a jejich rozdéleni, které jsou pro firmu
danové uznatelné a neuznatelné. Druha cast - prakticka cast obsahuje predstaveni spolecnosti a dotaznikové
Setfeni, kterym jsem zjiStovala wvyuziti vyhod respondenty a pripadné zlepseni a rozsireni
nabidky benefitl. Podle vysledku jsem provedla analyzu, dle které jsem zjistovala, jak financné nakladné je
pro spolecnost poskytovani zameéstnaneckych vyhod a proc je i presto poskytuji a chtéji je rozsirovat.

Abstrakt

The bachelor thesis focuses on employee benefits, their utilization. It then deals with the financial burden of company X
in prowdm%q_emplo.yee venefits to its employees. This thesis is then divided into two parts. The first part focuses on the
theory on this subject, explaining basic concepts, description of benefits and their division, which are tax deductible or
not for the company. The second part — practical part contains the introdiction of the company and survey, which |
examined the benefits of respondents and improvement and the possible expansion of benefits. And according to the

results Ignalyzed, how costly it is for a company providing employee benefits and why is company still provide and want
to extend.

Spolecnost X nabizi v ramci systemu zamestnaneckych
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