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Abstrakt Abstract
Bakalarska prace se zabyva The bachelor thesis deals with characteristics,

charakteristikou, poskytovanim, komunikaci
a financovanim zaméstnaneckych vyhod.
Cilem prace Je analyza motivacniho
programu ve firm¢ JHV — Engineering s.r.o.,
konkretnéyi zamerena na analyzu
zamestnaneckych vyhod. Soucasti prakticke
casti Je analyza aktualniho programu a

dotaznikove  Setfeni,  kter¢  zjiStuje
spokojenost zameéstnancti, preference a
Informovanost 0 zamé&stnaneckych

vyhodach. Priace Je zakonCena navrhem

\optimalizace motivacniho programu. /

4 N

Nejvice preferované zaméstnanecke benefity
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provision, communication and financing of
employee benefits. The aim of the thesis Is to
analyze the motivation program in JHV -
Engineering s.r.0., more specifically focused
on the analysis of employee benefits. The
practical part includes the analysis of the
current program and a questionnaire survey
which 1dentifies employee satisfaction,
preferences and information about employee
benefits. The final part of the thesis describes
a proposal for optimization of the motivation

\program. y
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Dulezitost motivacnich faktoru
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