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= This bachelor thesis deals with one of the most important
personal processes - choosing and gaining of employees for a
company. Aim of this thesis is to evaluate methods of employees

—  gaining and choosing based on information gathered by
guestionnaire surway in the company.
The thesis contains two parts - theoretical part and practical
part. The theoretical part explains basic terms related to
problematic of human resources, gaining and choosing of
employees. The practical part introduces the company where
guestionnaire surway and data gathering was made. Gathered
data were further analysed and possible solutions and
recommendations were suggested for the company.
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