Syndrom vyhoreni

u pracovniku
obvodniho soudu

Abstrakt

Tato bakaléfské préce se zaméfuje na syndrom vyhofeni u pracovnikll obvodniho soudu. Teoretické Cast se zabyva definici pojmu
syndrom vyhofeni, jeho pFiznaky, fézemi, diagnostikou, [é€bou a prevenci. Tyto koncepty jsou déle aplikovény na kontext statni sféry. V
praktické Casti prace je vyuZivan dotaznik MBI (Maslach Burnout Inventory) k zjiSt€ni miry vyhoFeni mezi pracovniky. Respondenti s vysokou
mirou syndromu vyhoFeni jsou podrobeni dalSimu dotaznikovému Setfeni zaméFenému na pfi€iny, projevy a copingové strategie. Ddle
jsou zkoumany souvislosti mezi syndromem vyhofeni a prom&nnymi, jako je pohlavi, pracovni pozice, dosaZené vzdélani a délka praxe.
Vysledky této préce ukazuji, Ze vyskyt syndromu vyhoFeni je mezi respondenty je vysoky, pfiCemZ kli€ové faktory jsou nedostate€né

finan¢ni ohodnoceni, nedostatek podpory od vedeni a kolegll i nedostatek informaci a prevence ze strany zaméstnavatele.
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Abstract

This bachelor thesis focuses on burnout syndrome in district court employees. The theoretical part deals with the definition of burnout
syndrome, its symptoms, stages, diagnosis, treatment and prevention. These concepts are further applied to the context of the public
sphere. The practical part of the thesis uses the MBI (Maslach Burnout Inventory) questionnaire to determine the level of burnout among
workers. Respondents with high levels of burnout are subjected to a further questionnaire survey focusing on causes, manifestations and
coping strategies. Furthermore, associations between burnout and variables such as gender, job position, educational attainment and
length of experience are examined. The results of this work show that the prevalence of burnout syndrome is high among the
respondents, with key factors being inadequate financial compensation, lack of support from management and colleagues, or lack of

information and prevention from the employer.
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