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Abstrakt

Tato bakalarska prace se zabyva mezilidskymi vztahy a kulturnimi
rozdily ve vybraném podniku. Cilem prace je analyzovat mezilidské
vztahy v konkrétnim multikulturnim podniku a zjistit, zda ma odlisna
kultura a jazykova bariéra vliv na mezilidské vztahy. Teoreticka cast
se venuje tématu kultury, fizeni multikulturnino podniku, fizeni
mezilidskych vztahG v multikulturnim podniku a bariéram
vznikajicich v multikulturnim podniku. Prakticka cast je zalozena na
vysledcich dotaznikoveho setreni provedeného ve vybraném
podniku. Pro tuto praci byly stanoveny tri vyzkumné otazky.
Vysledkem prace je vyhodnoceni aktualniho stavu mezilidskych
vztahl a navrh opatfeni pro eliminaci vyskytlych bariér. Vysledky
Setreni ve vybraném podniku ukazuiji, ze mezilidské vztahy jsou velmi
privetive a pratelskeé. Zaroven lze konstatovat, ze jazykova bariéra ani
odliSna kultura pracovniku nema vliv na vzajemné vztahy, i pres to,
ze vyskyt techto barier byl v podniku zjisten.

Co vnimate jako vyhodu prace v multikulturnim
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Analyza mezilidskych vztahu
v multtikulturnim podniko

Cil prace

Analyzovat mezilidské vztahy v multikulturnim podniku a zjistit, zda
ma odlisna kultura a jazykova bariéra vliv na mezilidské vztah.

Abstract

This bachelor thesis deals with interpersonal relationships and cultural
differences in a selected company. The aim of the thesis is to analyse
interpersonal relations in a specific multicultural enterprise and to find
out whether different cultures and language barriers have an impact
on interpersonal relations. The theoretical part deals with the topic of
culture, management of a multicultural enterprise, management of
interpersonal relations in a multicultural enterprise and barriers
arising in a multicultural enterprise. The practical part is based on the
results of a questionnaire survey conducted in a selected enterprise.
Three research questions were set for this work. The result of the work
Is the evaluation of the current state of interpersonal relations and the
proposal of measures to eliminate the barriers encountered. The
results of the investigation in the selected enterprise show that
interpersonal relations are very friendly and amicable. At the same
time, it can be concluded that neither the language barrier nor the
different culture of the employees has an impact on the mutual
relations, despite the fact that the occurrence of these barriers has
been detected in the enterprise.

Citite se v praci dobre diky pratelské atmosfére?
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Zazil/a jste nékdy nedorozumeni, které by
pramenilo z jazykovych rozdilu?
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