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Cilem prace je na zaklade teoretického Uvodu
zmapovat soucasnou situaci a system péce o
zamestnance v podniku Hotel Koliba.

Abstrakt

Bakalarska prace se venuje tématu péce o
zameéstnance, jakozto jednomu z prvku fizeni lidskych
zdroju. Cilem prace je zmapovat aktualné nastaveny
systém péce v malém podniku na severu Cech. Prace
je rozdelena mezi teoretickou a praktickou Cast.
Teoreticka Cast prace se blize venuje historii a
pozvolnemu vyvoji tohoto sektoru. Dale pak
komplexne popisuje Ctyri vybrané oblasti péce. Tyto
prvky jak povinngé, tak dobrovolné péce jsou potom
vychozimi body pro praktickou cast prace. Prakticka
cast zahrnuje predstaveni zkoumaneé spolecnosti, jeji
organizacni strukturu, data z rozhovorU a detailné
rozebrané vysledky dotaznikového Setreni. V zaveru
prace se nachazi doporuceni pro zlepseni stavajicino
systému péce v podniku Hotel Koliba. Tato
doporuceni a ziskané idey jsou rovnez hlavnim
prinosem této prace.

Jste spokojen/a se svym pracovnim prostredim?

ano spiSe ano

mam vyhrady

Pfinosem prace je na zakladé vysledku
dotaznikoveho Setfeni zpracovany navrh na
zlepseni a zefektivnéni systému péce vytvoreny
primo pro potreby podniku.

Abstract
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The bachelor thesis deals with the topic of employee
care, as one of the elements of human resource
management. The aim of this work is to map the
currently set system of care in a small business in
northern Bohemia. The work is divided between
theoretical and practical part. The theoretical part of
the thesis deals with the history and gradual
development of this sector. It then comprehensively
describes four selected areas of care. These elements
of both compulsory and voluntary care are then the
starting points for the practical part of the work. The
practical part includes the introduction of the
researched company, its organizational structure, data
from interviews and detailed results of the
guestionnaire survey. At the end of the work there are
recommendations for improving the existing system of
care in the company Hotel Koliba. These
recommendations and the ideas obtained are also the
main contribution of this work.

Myslite si, Ze systém péce napomaha udrzovat
¢i dokonce zvysit Vas pracovni vykon?
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